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(Your Church and Student Ministry Name Here)
Staff Code of Conduct
     As Staff members of our (Church name and Student Ministry Name), we represent our church, our youth group, and, most importantly, our Lord Jesus Christ.  We recognize that we should behave in a manner consistent with the instruction presented in God’s Word.

     These guidelines are presented so that each staff member will fully understand the expectations of their position. Appropriate behavior and attitudes are the foundation for the spiritual teaching, and leadership that are exercised by the staff.  If it is not being lived, the message will not be heard. We ask that each Youth Staff member wholeheartedly follow the guidelines presented below and the spirit of these “rules.” Your life and lifestyle are critical to God working through you to influence the lives of our Students.

General Principles:

1.  Have respect for authority figures, whether that is the Youth Pastor, leader appointed by him/her, person in charge at an event, staff, etc. (1 Peter 2:13-17; Romans 13:1)

2.  Have an attitude of compassion for the differences, needs, or disabilities of others. The world can be a very “mean” place to youth. Church should be a safe place where defenses can be lowered. At youth events, teens should be allowed to be themselves and be totally accepted.  Leaders should model kindness to students, and people, who are different.  (Matthew 7:12; James 2:1-9; Galatians 5:22-23)

3.  Act and speak in a manner worthy of the God who calls you: unkind remarks, profanity, coarse jokes, conversation involving inappropriate content or sexual situations should be completely avoided. If you know something may be offensive to someone else, do not do it. Any language or conversation unbecoming of the Bible’s instruction is unacceptable at all times, and especially at youth functions. This is particularly important in contact with parents and others not in the youth group. (1Thessalonians 2:12; Ephesians 4:1, 5:4)

Specific Guidelines: Guy/Girl Relationships

· Staff members are to be involved with counseling and disciplining students of their same gender only. This avoids the problems that can come from attachments, crushes, etc. when too much attention is given.

· At no time should a staff member be alone with anyone of the opposite gender.

· Staff members are not to give rides to, or from, youth activities to members of the opposite gender. *Consideration is given when both male, and female students, need rides i.e. brother and sister.
· At no time should a staff member be involved in a dating relationship with a member of the youth group. This includes “texting,” “talking,” or any other “non-dating” term used to describe a situation in which two individuals are seeking to date at some point.
· Staff members should not engage in physical contact with any student of the opposite gender, unless it is in the course of a game or activity.  Specifically, contact such as: hugging, holding hands, placing arms around, back rubs, etc. are unacceptable (Side Hugs Only Please).
Specific Guidelines: Treatment of Students

· Staff members should not engage in “messing around” with any of the youth group members.  This would include pushing, punching, teasing, etc. Staff members must build a Teacher-Student relationship above a Friend-Friend relationship with the students. 
· Every person involved with the youth program should be treated respectfully. At no time should a staff member be involved in: putting down, bagging on, insulting, or socially reprimanding anyone in the group, student or staff. If this behavior comes to your attention in the group, put a stop to it.

· Actions such as: initiation, “wedgies”, etc. are strictly forbidden.  The goal of the youth group is to provide a safe place where they can learn about and experience God’s love. 

Responsibility to Students, Parents, Staff, and the Church

· As a staff member, you have the responsibility of upholding the standards of parents while their students are entrusted into your care. To the extent that parents’ rules, and wishes for their children, do not directly conflict with Biblical principles, staff members should be in support of them. Do not undermine parents’ authority or speak negatively about them.
· Disagreements with other staff (or students) should be handled in an appropriate manner away from direct interaction with the students. The Youth Pastor is the authority on all youth group activities. Discussions on conflicts should occur with the Youth Pastor. Do not openly disagree with that authority. Submission to authority is crucial, even if there is not total agreement.

· If there is a church or youth group activity occurring, staff should be involved with that program. 

· We believe that most influence with students happens one-on-one - outside of scheduled events. As staff, we encourage you to make meaningful relationships with students, that encourage their spiritual growth and maturity. For both staff member and student health (spiritual and physical), these guidelines should be followed: 

· An understanding, and application, of a mentor/mentee relationship should be upheld. Staff should encourage students to move up in their spiritual maturity during connect times.
· Staff members should obey curfew law, parent curfew (default to parent curfew), and other rules set by parents. 
· Youth staff should be courteous, respectful, and dignified in their personal demeanor at all times. 

· Your influence should encourage students to regularly attend youth activities and Sunday church services.
· Use wisdom to set personal boundaries with students and parents. Remember: you are not a family member or best friend. You are an influencer leading them to maturity in Jesus Christ.
Personal lifestyle

· As a staff member, your personal habits, and your actions, are closely watched by the students. In being an example, your priorities must be focused on the spiritual maturation of the students in a selfless manner.
· Dress in a manner worthy of being a representative of Jesus Christ. Avoid looking sloppy (dirty clothes, etc.), poorly groomed (uncombed hair, barefoot, etc), and dressing immodestly.
· Youth staff should be courteous, respectful, and dignified in their personal demeanor. Your choice of language should not include offensive words, referring to the opposite gender in slang terms, using profanity of any kind, disrespectful nicknames, etc.

· The personal choices of a youth staff member are extremely important. Some areas to beware of include:

1. Media consumption from groups whose lifestyle and message are inconsistent with what you are communicating to the students.
2. Promotion of groups or messages that are inconsistent with Christian values or ones that would cause division within our local youth group or church. 
3. Dating relationships with individuals who are unsaved. This includes “texting,” “talking,” or any other “non-dating” term used to describe a situation in which two individuals are seeking to date at some point. This message is inconsistent with what we teach and communicate to students. (2 Cor 6:14)
Please sign to indicate your agreement with these guidelines. 

Signature: ______________________________     Date: __________________

